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Pay Rises Survey
ONLINE Fieldwork: 15th-17th September 2017

Absolutes/col percents
Table 1
Q.1 Pay rises for public sector workers are reviewed by independent pay review bodies. Between 2010 and 2013, the Government froze pay since when it has been capped at 1%.

Base: All respondents

Proportions/Means: Columns Tested (5%, 10% risk level) - a/b - c/d/e/f/g/h - i/j/k - l/m/n/o - p/q
Overlap formulae used.

Prepared by ComRes

Employment SectorSocial GradeAgeGender
Pri-
vatePublicDEC2C1AB55+35-5418-3465+55-6445-5435-4425-3418-24FemaleMaleTotal
(q)(p)(o)(n)(m)(l)(k)(j)(i)(h)(g)(f)(e)(d)(c)(b)(a)

828279510386558578744731557474270384347300257102810042032Unweighted base

86430750341856654476668957746829936232734922810409922032Weighted base

6742813923464974736985544564262723012532801768738351709NET: Support
78%92%Q78%83%o88%NO87%O91%IJ80%79%91%CDEF91%CDEF83%e77%80%78%84%84%84%

4122032602353212864393632992551842071571861135855161102Strongly support    (4)
48%66%Q52%56%57%53%57%i53%52%55%e62%CdEh57%cE48%53%50%56%a52%54%

262791331121761872591901571718894969463288319607Tend to support     (3)
30%26%26%27%31%34%NO34%IJ28%27%37%CDEFg30%26%29%27%28%28%32%B30%

50926171529333024181513171410365187Tend to oppose      (2)
6%p3%5%M4%3%5%M4%4%4%4%5%3%5%4%4%3%5%b4%

304179101310231582101396163248Strongly oppose     (1)
3%p1%3%2%2%2%1%3%K3%2%1%3%g4%Gh3%3%2%3%B2%

8013432525424353392617233023165283136NET: Oppose
9%P4%9%M6%4%8%M6%8%7%6%6%6%9%h7%7%5%8%B7%

11013684644292582811593844463511573188Don't know
13%P4%13%LM11%L8%5%3%12%K14%K3%3%11%GH13%GH13%GH15%fGH11%A7%9%

3.403.63Q3.463.54l3.55Lo3.453.523.473.493.493.57E3.54E3.403.513.473.56A3.443.50Mean

0.780.610.780.690.650.710.650.760.730.660.630.720.800.720.740.660.750.71Standard deviation
0.030.040.040.040.030.030.020.030.030.030.040.040.050.050.050.020.020.02Standard error

To what extent would you support or oppose the removal of this cap for NHS staff e.g. nurses, midwives, paramedics?
The Government says this has been done to maintain spending in other areas. The Government have announced they intend to lift the public sector pay cap for the police and prison officers.



Region
Yorkshire &

South WestSouth EastLondonEasternEast MidlandsWest MidlandsHumbersideNorth WestNorth EastNET: EnglandWalesScotlandTotal
(m)(l)(k)(j)(i)(h)(g)(f)(e)(d)(b)(a)

1582862242201511611942319117161171992032Unweighted base

17928227019515218317123485*1752102*1792032Weighted base

151240230163127150137205671470861531709NET: Support
85%85%85%84%83%82%80%88%Eg78%84%84%86%84%

1091451601117789811294394557991102Strongly support    (4)
61%GHil51%59%Ghl57%g51%49%48%55%51%54%56%56%54%

4295695250615576235242954607Tend to support     (3)
24%34%kM26%27%33%34%m32%m32%m27%30%28%30%30%

9614681010104784587Tend to oppose      (2)
5%2%5%l3%5%6%l6%L4%5%4%4%3%4%

168363744431548Strongly oppose     (1)
1%2%3%1%4%m2%4%M2%4%m2%1%3%2%

1012229141318148121510136NET: Oppose
6%4%8%l4%9%jl7%10%bJL6%10%l7%5%6%7%

1731182311191615101611115188Don't know
10%11%f7%12%fk7%11%9%6%12%f9%11%8%9%

3.61eGhI3.50g3.51g3.58GhI3.413.453.373.51g3.423.493.57G3.51g3.50Mean

0.630.670.750.640.780.690.810.680.820.710.630.710.71Standard deviation
0.050.040.050.050.070.060.060.050.090.020.060.050.02Standard error
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Pay Rises Survey
ONLINE Fieldwork: 15th-17th September 2017

Absolutes/col percents
Table 2
Q.1 Pay rises for public sector workers are reviewed by independent pay review bodies. Between 2010 and 2013, the Government froze pay since when it has been capped at 1%.
The Government says this has been done to maintain spending in other areas. The Government have announced they intend to lift the public sector pay cap for the police and prison officers.
To what extent would you support or oppose the removal of this cap for NHS staff e.g. nurses, midwives, paramedics?
Base: All respondents

Proportions/Means: Columns Tested (5%, 10% risk level) - a/d - b/d - c/d - a/b/c/e/f/g/h/i/j/k/l/m
Overlap formulae used.  * small base; ** very small base (under 30) ineligible for sig testing

Prepared by ComRes



Employment SectorSocial GradeAgeGender
Pri-
vatePublicDEC2C1AB55+35-5418-3465+55-6445-5435-4425-3418-24FemaleMaleTotal
(q)(p)(o)(n)(m)(l)(k)(j)(i)(h)(g)(f)(e)(d)(c)(b)(a)

828279510386558578744731557474270384347300257102810042032Unweighted base

86430750341856654476668957746829936232734922810409922032Weighted base

5882463443134293986044893913722322732162411507457391484Yes
68%80%Q68%75%O76%O73%o79%IJ71%68%80%CDE78%CDE75%CdE66%69%66%72%75%73%

99244736436875526742332230333475120195No
11%8%9%9%8%13%Mn10%8%12%J9%11%F6%9%10%15%dEFH7%12%B10%

1773711369947787148118543367817543221133353Don't know
20%P12%22%LMN17%17%14%11%21%K20%K12%11%19%GH25%fGH21%GH19%GH21%A13%17%
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Pay Rises Survey
ONLINE Fieldwork: 15th-17th September 2017

Absolutes/col percents
Table 3
Q.2 If the Government makes an announcement that they will lift the policy of the pay cap in the NHS, do you think the Government should also increase the funding available
for the NHS pay review body to recommend an award higher than 1%?
Base: All respondents

Proportions/Means: Columns Tested (5%, 10% risk level) - a/b - c/d/e/f/g/h - i/j/k - l/m/n/o - p/q
Overlap formulae used.

Prepared by ComRes



Region
Yorkshire &

South WestSouth EastLondonEasternEast MidlandsWest MidlandsHumbersideNorth WestNorth EastNET: EnglandWalesScotlandTotal
(m)(l)(k)(j)(i)(h)(g)(f)(e)(d)(b)(a)

1582862242201511611942319117161171992032Unweighted base

17928227019515218317123485*1752102*1792032Weighted base

117213212136112142117173541277801271484Yes
66%76%EM78%EGjM70%73%78%EgM69%74%em63%73%79%EgM71%73%

181922212114241815171518195No
10%7%8%11%14%BfhL7%14%BfhkL8%17%BFHKL10%5%10%10%

4350363820273042173041733353Don't know
24%HIK18%13%20%13%15%17%18%20%17%16%18%17%
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Pay Rises Survey
ONLINE Fieldwork: 15th-17th September 2017

Absolutes/col percents
Table 4
Q.2 If the Government makes an announcement that they will lift the policy of the pay cap in the NHS, do you think the Government should also increase the funding available
for the NHS pay review body to recommend an award higher than 1%?
Base: All respondents

Proportions/Means: Columns Tested (5%, 10% risk level) - a/d - b/d - c/d - a/b/c/e/f/g/h/i/j/k/l/m
Overlap formulae used.  * small base; ** very small base (under 30) ineligible for sig testing

Prepared by ComRes



Employment SectorSocial GradeAgeGender
Pri-
vatePublicDEC2C1AB55+35-5418-3465+55-6445-5435-4425-3418-24FemaleMaleTotal
(q)(p)(o)(n)(m)(l)(k)(j)(i)(h)(g)(f)(e)(d)(c)(b)(a)

828279510386558578744731557474270384347300257102810042032Unweighted base

86430750341856654476668957746829936232734922810409922032Weighted base

6802753923524854506665574564042623012562841728548241679NET: Support
79%90%Q78%84%O86%O83%o87%IJ81%79%86%CdE88%CdE83%C78%81%75%82%83%83%

364175242205274239365322274215150180142171103496466962Strongly support    (4)
42%57%Q48%49%48%44%48%47%48%46%50%50%43%49%45%48%47%47%

3169914914721121030123418118911212111311368359358717Tend to support     (3)
37%32%30%35%37%O39%O39%IJ34%31%40%CDF38%c33%35%32%30%34%36%35%

481328182344563721381815219125063114Tend to oppose      (2)
6%4%6%4%4%8%MN7%I5%4%8%DF6%d4%7%D3%5%5%6%6%

211856128131044675572531Strongly oppose     (1)
2%P*1%1%1%2%1%2%2%1%1%2%2%2%2%1%2%B2%

7014362329566450314222212915175788145NET: Oppose
8%p4%7%6%5%10%MNo8%i7%5%9%D7%6%9%D4%7%5%9%B7%

114187643523836839022154043513912980209Don't know
13%P6%15%LMn10%l9%7%5%12%K16%jK5%5%11%GH13%GH15%GH17%FGH12%A8%10%

3.363.56Q3.47L3.47L3.46L3.343.403.433.48k3.383.433.48eh3.373.51EH3.443.47A3.393.43Mean

0.730.600.700.650.640.740.680.700.680.680.680.670.740.650.720.640.730.69Standard deviation
0.030.040.030.040.030.030.030.030.030.030.040.040.040.040.050.020.020.02Standard error
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Pay Rises Survey
ONLINE Fieldwork: 15th-17th September 2017

Absolutes/col percents
Table 5
Q.3 If the pay cap was removed, to what extent would you support or oppose a pay increase for all NHS staff in line with or above the cost of living (RPI inflation)?
Base: All respondents

Proportions/Means: Columns Tested (5%, 10% risk level) - a/b - c/d/e/f/g/h - i/j/k - l/m/n/o - p/q
Overlap formulae used.

Prepared by ComRes



Region
Yorkshire &

South WestSouth EastLondonEasternEast MidlandsWest MidlandsHumbersideNorth WestNorth EastNET: EnglandWalesScotlandTotal
(m)(l)(k)(j)(i)(h)(g)(f)(e)(d)(b)(a)

1582862242201511611942319117161171992032Unweighted base

17928227019515218317123485*1752102*1792032Weighted base

146235230150123153136198741444871471679NET: Support
82%83%85%J77%80%84%80%85%j87%j82%86%j82%83%

8312814986628274116418215586962Strongly support    (4)
46%45%55%GhIJL44%41%45%43%50%48%47%54%i48%47%

63106816560716282336233361717Tend to support     (3)
35%38%k30%33%39%k39%k36%35%39%36%32%34%35%

109141511131311310059114Tend to oppose      (2)
6%3%5%8%l8%l7%8%L5%4%6%5%5%6%

14434-75230-131Strongly oppose     (1)
1%1%2%1%3%bH-4%ABHlm2%h2%h2%-1%2%

11131817161320165130510145NET: Oppose
6%5%7%9%l10%L7%12%AbkL7%6%7%5%6%7%

223522271417151961781022209Don't know
12%12%8%14%fk9%9%9%8%7%10%9%12%10%

3.453.45gi3.51GI3.393.303.423.303.44g3.433.423.54GIj3.48GI3.43Mean

0.650.650.680.720.760.630.800.710.690.700.600.640.69Standard deviation
0.050.040.050.050.060.050.060.050.080.020.060.050.02Standard error
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Pay Rises Survey
ONLINE Fieldwork: 15th-17th September 2017

Absolutes/col percents
Table 6
Q.3 If the pay cap was removed, to what extent would you support or oppose a pay increase for all NHS staff in line with or above the cost of living (RPI inflation)?
Base: All respondents

Proportions/Means: Columns Tested (5%, 10% risk level) - a/d - b/d - c/d - a/b/c/e/f/g/h/i/j/k/l/m
Overlap formulae used.  * small base; ** very small base (under 30) ineligible for sig testing

Prepared by ComRes



Statements
Those trainedYoung people

in the NHSExisting NHSnot choosing a
choosing tostaff leavingNHS staffcareer in the

work privatelythe servicemoving abroadNHS

2032203220322032Unweighted base

2032203220322032Weighted base

1534156713471494Is a significant
75%77%66%74%consequence

218244353284Is not a significant
11%12%17%14%consequence

280222331254Don't know
14%11%16%13%

Page 7

Pay Rises Survey
ONLINE Fieldwork: 15th-17th September 2017

Absolutes/col percents
Table 7
Q.4 Which of the following do you think are or are not a significant consequence of low pay in the NHS?
Summary
Base: All respondents

Prepared by ComRes



Employment SectorSocial GradeAgeGender
Pri-
vatePublicDEC2C1AB55+35-5418-3465+55-6445-5435-4425-3418-24FemaleMaleTotal
(q)(p)(o)(n)(m)(l)(k)(j)(i)(h)(g)(f)(e)(d)(c)(b)(a)

828279510386558578744731557474270384347300257102810042032Unweighted base

86430750341856654476668957746829936232734922810409922032Weighted base

6202313593004344015695134123502192782352521607707241494Is a significant
72%75%71%72%77%o74%74%74%71%75%73%77%c72%72%71%74%73%74%consequence

11948665377891287680824738374535129155284Is not a significant
14%16%13%13%14%16%17%J11%14%17%EF16%f11%11%13%15%12%16%B14%consequence

12528796556546910085363345555232142112254Don't know
14%P9%16%LM16%LM10%10%9%15%K15%K8%11%13%H17%gH15%H14%H14%11%13%
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Pay Rises Survey
ONLINE Fieldwork: 15th-17th September 2017

Absolutes/col percents
Table 8
Q.4 Which of the following do you think are or are not a significant consequence of low pay in the NHS?
Young people not choosing a career in the NHS
Base: All respondents

Proportions/Means: Columns Tested (5%, 10% risk level) - a/b - c/d/e/f/g/h - i/j/k - l/m/n/o - p/q
Overlap formulae used.

Prepared by ComRes



Region
Yorkshire &

South WestSouth EastLondonEasternEast MidlandsWest MidlandsHumbersideNorth WestNorth EastNET: EnglandWalesScotlandTotal
(m)(l)(k)(j)(i)(h)(g)(f)(e)(d)(b)(a)

1582862242201511611942319117161171992032Unweighted base

17928227019515218317123485*1752102*1792032Weighted base

132214206151103123126172601288761291494Is a significant
74%76%hi76%hi77%Hi68%67%74%74%71%74%75%72%74%consequence

1834401928352432132431229284Is not a significant
10%12%15%10%18%Jm19%JlM14%14%15%14%12%16%j14%consequence

2934242522252129122201321254Don't know
16%k12%9%13%14%13%12%13%14%13%13%12%13%
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Pay Rises Survey
ONLINE Fieldwork: 15th-17th September 2017

Absolutes/col percents
Table 9
Q.4 Which of the following do you think are or are not a significant consequence of low pay in the NHS?
Young people not choosing a career in the NHS
Base: All respondents

Proportions/Means: Columns Tested (5%, 10% risk level) - a/d - b/d - c/d - a/b/c/e/f/g/h/i/j/k/l/m
Overlap formulae used.  * small base; ** very small base (under 30) ineligible for sig testing

Prepared by ComRes



Employment SectorSocial GradeAgeGender
Pri-
vatePublicDEC2C1AB55+35-5418-3465+55-6445-5435-4425-3418-24FemaleMaleTotal
(q)(p)(o)(n)(m)(l)(k)(j)(i)(h)(g)(f)(e)(d)(c)(b)(a)

828279510386558578744731557474270384347300257102810042032Unweighted base

86430750341856654476668957746829936232734922810409922032Weighted base

5562143112813943625164413903221952412002361557146331347Is a significant
64%70%62%67%70%O66%67%64%68%69%E65%67%61%67%68%69%A64%66%consequence

1585487688910915012282876360624537143210353Is not a significant
18%18%17%16%16%20%m20%I18%14%19%D21%D17%19%d13%16%14%21%B17%consequence

15039106698373100127105594161666936183149331Don't know
17%p13%21%LM17%15%13%13%18%K18%K13%14%17%h20%gH20%gH16%18%15%16%
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Pay Rises Survey
ONLINE Fieldwork: 15th-17th September 2017

Absolutes/col percents
Table 10
Q.4 Which of the following do you think are or are not a significant consequence of low pay in the NHS?
NHS staff moving abroad
Base: All respondents

Proportions/Means: Columns Tested (5%, 10% risk level) - a/b - c/d/e/f/g/h - i/j/k - l/m/n/o - p/q
Overlap formulae used.

Prepared by ComRes



Region
Yorkshire &

South WestSouth EastLondonEasternEast MidlandsWest MidlandsHumbersideNorth WestNorth EastNET: EnglandWalesScotlandTotal
(m)(l)(k)(j)(i)(h)(g)(f)(e)(d)(b)(a)

1582862242201511611942319117161171992032Unweighted base

17928227019515218317123485*1752102*1792032Weighted base

1262021931309411798148511159621271347Is a significant
70%G71%bEfGi71%befGi67%g62%64%58%63%60%66%61%71%beGi66%consequence

2435432735354153153082124353Is not a significant
14%12%16%14%23%AJLM19%l24%AJkLM23%AJLM18%18%21%L14%17%consequence

2846343824313233192851828331Don't know
16%16%13%19%k16%17%19%14%22%fK16%18%16%16%
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Pay Rises Survey
ONLINE Fieldwork: 15th-17th September 2017

Absolutes/col percents
Table 11
Q.4 Which of the following do you think are or are not a significant consequence of low pay in the NHS?
NHS staff moving abroad
Base: All respondents

Proportions/Means: Columns Tested (5%, 10% risk level) - a/d - b/d - c/d - a/b/c/e/f/g/h/i/j/k/l/m
Overlap formulae used.  * small base; ** very small base (under 30) ineligible for sig testing

Prepared by ComRes



Employment SectorSocial GradeAgeGender
Pri-
vatePublicDEC2C1AB55+35-5418-3465+55-6445-5435-4425-3418-24FemaleMaleTotal
(q)(p)(o)(n)(m)(l)(k)(j)(i)(h)(g)(f)(e)(d)(c)(b)(a)

828279510386558578744731557474270384347300257102810042032Unweighted base

86430750341856654476668957746829936232734922810409922032Weighted base

6442483763164494266155104413752412842262721708217461567Is a significant
75%81%Q75%76%79%78%80%J74%77%80%E81%E78%E69%78%E75%79%a75%77%consequence

108355249638093886361323751323097147244Is not a significant
12%11%10%12%11%15%mo12%13%11%13%11%10%16%DFg9%13%9%15%B12%consequence

112237553553858907332264149462712299222Don't know
13%P8%15%LM13%L10%7%8%13%K13%K7%9%11%H15%GH13%H12%H12%10%11%
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Pay Rises Survey
ONLINE Fieldwork: 15th-17th September 2017

Absolutes/col percents
Table 12
Q.4 Which of the following do you think are or are not a significant consequence of low pay in the NHS?
Existing NHS staff leaving the service
Base: All respondents

Proportions/Means: Columns Tested (5%, 10% risk level) - a/b - c/d/e/f/g/h - i/j/k - l/m/n/o - p/q
Overlap formulae used.

Prepared by ComRes



Region
Yorkshire &

South WestSouth EastLondonEasternEast MidlandsWest MidlandsHumbersideNorth WestNorth EastNET: EnglandWalesScotlandTotal
(m)(l)(k)(j)(i)(h)(g)(f)(e)(d)(b)(a)

1582862242201511611942319117161171992032Unweighted base

17928227019515218317123485*1752102*1792032Weighted base

141216199159110140132189671353761381567Is a significant
79%77%74%81%ik72%76%77%81%ik79%77%74%77%77%consequence

193141132628212552091322244Is not a significant
10%11%15%eJ7%17%EfJl15%eJ12%j11%6%12%13%j12%j12%consequence

2035302316151820131901319222Don't know
11%12%11%12%11%8%11%8%15%11%13%11%11%
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Pay Rises Survey
ONLINE Fieldwork: 15th-17th September 2017

Absolutes/col percents
Table 13
Q.4 Which of the following do you think are or are not a significant consequence of low pay in the NHS?
Existing NHS staff leaving the service
Base: All respondents

Proportions/Means: Columns Tested (5%, 10% risk level) - a/d - b/d - c/d - a/b/c/e/f/g/h/i/j/k/l/m
Overlap formulae used.  * small base; ** very small base (under 30) ineligible for sig testing

Prepared by ComRes



Employment SectorSocial GradeAgeGender
Pri-
vatePublicDEC2C1AB55+35-5418-3465+55-6445-5435-4425-3418-24FemaleMaleTotal
(q)(p)(o)(n)(m)(l)(k)(j)(i)(h)(g)(f)(e)(d)(c)(b)(a)

828279510386558578744731557474270384347300257102810042032Unweighted base

86430750341856654476668957746829936232734922810409922032Weighted base

6102423553114464236115044193822292732312631567957391534Is a significant
71%79%Q70%74%79%O78%O80%IJ73%73%82%CdEF77%c76%c71%75%69%76%75%75%consequence

105375343576683706546383833313393125218Is not a significant
12%12%11%10%10%12%11%10%11%10%13%10%10%9%15%Dh9%13%B11%consequence

14827966464567211493403251635538152128280Don't know
17%P9%19%LM15%Lm11%10%9%17%K16%K9%11%14%H19%fGH16%H17%gH15%13%14%
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Pay Rises Survey
ONLINE Fieldwork: 15th-17th September 2017

Absolutes/col percents
Table 14
Q.4 Which of the following do you think are or are not a significant consequence of low pay in the NHS?
Those trained in the NHS choosing to work privately
Base: All respondents

Proportions/Means: Columns Tested (5%, 10% risk level) - a/b - c/d/e/f/g/h - i/j/k - l/m/n/o - p/q
Overlap formulae used.
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Region
Yorkshire &

South WestSouth EastLondonEasternEast MidlandsWest MidlandsHumbersideNorth WestNorth EastNET: EnglandWalesScotlandTotal
(m)(l)(k)(j)(i)(h)(g)(f)(e)(d)(b)(a)

1582862242201511611942319117161171992032Unweighted base

17928227019515218317123485*1752102*1792032Weighted base

147202204154111146124174621323771341534Is a significant
82%fGiL72%75%79%l73%80%l72%74%73%76%76%75%75%consequence

9363617171220318186626218Is not a significant
5%13%bhM13%bhM9%11%m7%12%M13%bHM10%11%6%14%BHjM11%consequence

2344312423252729152421819280Don't know
13%16%11%12%15%14%16%13%18%14%18%a11%14%
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Pay Rises Survey
ONLINE Fieldwork: 15th-17th September 2017

Absolutes/col percents
Table 15
Q.4 Which of the following do you think are or are not a significant consequence of low pay in the NHS?
Those trained in the NHS choosing to work privately
Base: All respondents

Proportions/Means: Columns Tested (5%, 10% risk level) - a/d - b/d - c/d - a/b/c/e/f/g/h/i/j/k/l/m
Overlap formulae used.  * small base; ** very small base (under 30) ineligible for sig testing
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Employment SectorSocial GradeAgeGender
Pri-
vatePublicDEC2C1AB55+35-5418-3465+55-6445-5435-4425-3418-24FemaleMaleTotal
(q)(p)(o)(n)(m)(l)(k)(j)(i)(h)(g)(f)(e)(d)(c)(b)(a)

828279510386558578744731557474270384347300257102810042032Unweighted base

86430750341856654476668957746829936232734922810409922032Weighted base

5712393492963873665114913973062052692222501477386611399NET: Support
66%78%Q69%71%68%67%67%71%k69%65%68%74%CeH68%72%65%71%a67%69%

30814419616822117727027821416710316311514173417346763Strongly support    (4)
36%47%Q39%L40%L39%L33%35%40%k37%36%34%45%CEGH35%40%c32%40%A35%38%

2639615312816618924021318313910210610710875321315636Tend to support     (3)
30%31%30%31%29%35%m31%31%32%30%34%29%33%31%33%31%32%31%

9629473981841436642954837292023110141251Tend to oppose      (2)
11%9%9%9%14%NO15%NO19%IJ10%7%20%CDEF16%cDEF10%D9%6%10%d11%14%B12%

46102316234353341836161817984064104Strongly oppose     (1)
5%3%4%4%4%8%MNO7%I5%3%8%cD6%5%5%3%4%4%6%B5%

142397055104127196100601316454462931150205355NET: Oppose
16%13%14%13%18%no23%mNO26%IJ15%I10%28%CDEFg22%CDEF15%D14%D8%14%d14%21%B17%

15128846775526098120303039597149152126278Don't know
17%P9%17%L16%L13%l9%8%14%K21%JK6%10%11%H18%FGH20%FGH22%FGH15%13%14%

3.173.34Q3.25L3.27L3.19L3.013.033.24K3.30K3.003.083.28GH3.20H3.37CEGH3.19H3.25A3.093.17Mean

0.890.810.860.840.870.940.940.870.790.970.900.870.870.760.830.840.920.89Standard deviation
0.030.050.040.050.040.040.040.030.040.050.060.050.050.050.060.030.030.02Standard error
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Pay Rises Survey
ONLINE Fieldwork: 15th-17th September 2017

Absolutes/col percents
Table 16
Q.5 To what extent do you support or oppose NHS staff being paid an increase to their pay that is in line with the cost of living (RPI inflation) plus a flat rate of £800 to take account
of the loss of value of pay caused by seven years of pay restraint?
Base: All respondents

Proportions/Means: Columns Tested (5%, 10% risk level) - a/b - c/d/e/f/g/h - i/j/k - l/m/n/o - p/q
Overlap formulae used.

Prepared by ComRes



Region
Yorkshire &

South WestSouth EastLondonEasternEast MidlandsWest MidlandsHumbersideNorth WestNorth EastNET: EnglandWalesScotlandTotal
(m)(l)(k)(j)(i)(h)(g)(f)(e)(d)(b)(a)

1582862242201511611942319117161171992032Unweighted base

17928227019515218317123485*1752102*1792032Weighted base

119206215126100122105156571206701231399NET: Support
67%73%Gj79%ABEFGHIJM65%66%67%62%67%66%69%69%69%69%

63991207248685793356543969763Strongly support    (4)
35%35%44%GILm37%31%37%34%40%41%37%39%39%38%

56107955453544863225523153636Tend to support     (3)
32%38%aEFGhJ35%f28%35%30%28%27%26%32%30%30%31%

2236171822283029142161421251Tend to oppose      (2)
12%k13%K6%9%15%K16%jK18%JK12%K16%K12%14%K12%k12%

7571312111416388313104Strongly oppose     (1)
4%2%3%7%kL8%KL6%L8%bKL7%KL4%5%3%7%KL5%

2941243134394446173041734355NET: Oppose
16%K15%k9%16%K22%Kl21%Kl26%JKLM19%K20%K17%17%K19%K17%

3136313818222132122411422278Don't know
17%13%12%19%aghiKl12%12%13%14%14%14%14%12%14%

3.183.21GI3.37AFGHIJLm3.18g3.023.113.003.153.203.173.22g3.143.17Mean

0.860.770.750.930.930.930.980.960.900.880.840.950.89Standard deviation
0.070.050.050.070.080.080.070.070.100.020.080.070.02Standard error
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Pay Rises Survey
ONLINE Fieldwork: 15th-17th September 2017

Absolutes/col percents
Table 17
Q.5 To what extent do you support or oppose NHS staff being paid an increase to their pay that is in line with the cost of living (RPI inflation) plus a flat rate of £800 to take account
of the loss of value of pay caused by seven years of pay restraint?
Base: All respondents

Proportions/Means: Columns Tested (5%, 10% risk level) - a/d - b/d - c/d - a/b/c/e/f/g/h/i/j/k/l/m
Overlap formulae used.  * small base; ** very small base (under 30) ineligible for sig testing
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