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172713938711279161214591593Agree
84%68%43%62%79%71%78%
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7%12%23%12%9%7%8%

184409697525257443285Don't know
9%20%34%26%13%22%14%
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Flexible Working
ONLINE Fieldwork : 29th - 31st July 2011

Table 1
Absolutes/col percents

Q1. Thinking about flexible working (e.g. freelancing, temporary work, fixed-term contracts, flexi time, job sharing, part-time work),
do you agree or disagree with each of the following statements?
Summary

Base : All respondents

Prepared by ComRes
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Flexible Working
ONLINE Fieldwork : 29th - 31st July 2011

Table 2
Absolutes/col percents

Q1. Thinking about flexible working (e.g. freelancing, temporary work, fixed-term contracts, flexi time, job sharing, part-time work),
do you agree or disagree with each of the following statements?
Encouraging a flexible labour force is important in stimulating economic growth

Base : All respondents

Prepared by ComRes

Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

2964512729031851864224615020319214886131148138190681383593174704483652372752982331858297641593Agree
70%68%78%77%79%84%77%78%80%77%75%77%79%82%78%76%79%73%77%76%74%79%81%85%77%79%77%71%75%79%76%78%

375103435488025132434951319161112143442395530332837231755115169Disagree
9%7%6%9%9%8%10%8%7%9%13%5%4%8%10%9%4%13%8%7%10%7%10%7%11%8%9%7%7%5%11%8%

91162553514910746233631341815222740132678728550363745547143161124285Don't know
21%25%16%14%13%8%13%14%12%14%12%18%16%10%12%15%17%14%15%17%17%14%9%8%12%13%14%22%17%15%12%14%



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

2754711427427547459823714019217713882120138106181551293242904334123242162462762251727597011459Agree
65%72%70%73%68%77%72%75%75%73%69%72%76%76%73%59%75%60%73%69%68%73%74%75%70%71%71%69%70%73%70%71%

3321323403368188192113413121491319333927462331242726144897144Disagree
8%3%8%6%10%5%8%6%4%7%8%7%3%8%6%8%4%14%11%7%9%5%8%5%10%7%7%8%6%5%10%7%

1151736808810816362395160412326396050253011410113395836078867659238205443Don't know
27%25%22%21%22%18%20%19%21%19%23%21%21%16%20%33%21%27%17%24%23%22%17%19%20%22%22%23%24%23%20%22%
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Flexible Working
ONLINE Fieldwork : 29th - 31st July 2011

Table 3
Absolutes/col percents

Q1. Thinking about flexible working (e.g. freelancing, temporary work, fixed-term contracts, flexi time, job sharing, part-time work),
do you agree or disagree with each of the following statements?
Adopting a flexible workforce has meant that some companies got through the recession better than they otherwise would have done if all staff were employed
on a full-time basis

Base : All respondents

Prepared by ComRes



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

3264912329731949963824814819920215586131141145195711403713364594463542392743122491838587541612Agree
77%75%76%79%79%81%77%78%79%76%78%81%79%82%75%80%81%77%79%79%78%77%81%82%78%79%80%76%75%82%75%79%

327152545548833132328138162212179163837465735373227281962115178Disagree
8%11%9%7%11%9%11%10%7%9%11%7%7%10%12%7%7%10%9%8%9%8%10%8%12%9%7%9%8%6%11%9%

6692555406210436264128241412262429122262578949423142495043124133257Don't know
15%14%15%15%10%10%13%11%14%16%11%13%13%7%14%13%12%13%12%13%13%15%9%10%10%12%13%15%18%12%13%13%
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Flexible Working
ONLINE Fieldwork : 29th - 31st July 2011

Table 4
Absolutes/col percents

Q1. Thinking about flexible working (e.g. freelancing, temporary work, fixed-term contracts, flexi time, job sharing, part-time work),
do you agree or disagree with each of the following statements?
Government should make it easier for companies to adopt a flexible workforce approach

Base : All respondents

Prepared by ComRes



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

2494211125025737152620310916815912075109111111148551152842703763492681852282572001416796001279Agree
59%64%69%66%64%60%63%64%58%64%62%63%69%68%59%61%61%59%64%60%63%63%63%62%60%65%66%61%57%65%60%62%

51414375682116482219401981730232618215444757045434942382689154243Disagree
12%7%8%10%14%13%14%15%12%7%16%10%8%11%16%13%11%19%12%11%10%13%13%10%14%14%11%12%11%9%15%12%

124203790911631886756755853253348476720421331161421341187971908978276249525Don't know
29%30%23%24%23%26%23%21%30%29%23%28%23%21%25%26%28%22%24%28%27%24%24%27%26%20%23%27%32%26%25%26%
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Flexible Working
ONLINE Fieldwork : 29th - 31st July 2011

Table 5
Absolutes/col percents

Q1. Thinking about flexible working (e.g. freelancing, temporary work, fixed-term contracts, flexi time, job sharing, part-time work),
do you agree or disagree with each of the following statements?
Most companies in the UK have not yet caught on to the benefits of a flexible workforce

Base : All respondents

Prepared by ComRes



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

1442573152167309334146861231138740638063103337918317824826221213915916312374424447871Agree
34%38%45%40%41%50%40%46%46%47%44%45%37%40%42%35%43%35%45%39%41%42%47%49%45%46%42%38%30%41%45%43%

100173010210212922272335658352250375154345012092127140847079928766225254479Disagree
24%26%18%27%25%21%27%23%18%21%23%18%20%31%19%28%23%37%28%26%21%21%25%20%23%23%24%27%27%22%25%23%

1792460123135177274100678486704746736783264916816021915113598110133117105396302697Don't know
42%37%37%33%33%29%33%31%36%32%33%36%43%29%38%37%35%28%27%36%37%37%27%31%32%32%34%36%43%38%30%34%
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Flexible Working
ONLINE Fieldwork : 29th - 31st July 2011

Table 6
Absolutes/col percents

Q1. Thinking about flexible working (e.g. freelancing, temporary work, fixed-term contracts, flexi time, job sharing, part-time work),
do you agree or disagree with each of the following statements?
The flexibility of the UK job market is one of the country's greatest economic advantages internationally

Base : All respondents

Prepared by ComRes



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

2664510226127344554622113118318512668122117120153651203202814073843162002302642381447436501393Agree
63%69%63%69%68%72%66%70%70%70%72%66%63%77%62%66%64%70%67%68%65%69%69%73%65%66%68%73%59%71%65%68%

405165758681093816343326121728232110264842767952494549292196149245Disagree
9%8%10%15%14%11%13%12%8%13%13%13%11%11%15%13%9%10%15%10%10%13%14%12%16%13%13%9%9%9%15%12%

1171544587310117558404639402820443866183210310611190625873766080205204409Don't know
28%23%27%16%18%16%21%18%21%17%15%21%26%12%23%21%27%19%18%22%25%19%16%14%19%21%20%18%33%20%20%20%
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Flexible Working
ONLINE Fieldwork : 29th - 31st July 2011

Table 7
Absolutes/col percents

Q1. Thinking about flexible working (e.g. freelancing, temporary work, fixed-term contracts, flexi time, job sharing, part-time work),
do you agree or disagree with each of the following statements?
Flexible working helps increase social mobility in the UK

Base : All respondents

Prepared by ComRes



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

3355513933133153668026315922720816392139157148205771513923565064733822572993222691989128151727Agree
79%83%85%88%82%87%82%83%85%87%81%85%85%88%83%82%85%83%85%83%83%85%86%89%84%86%83%82%81%87%81%84%

303922333867271117298412121013714323329432327163021185284136Disagree
7%5%6%6%8%6%8%8%6%6%11%4%4%8%6%6%5%8%8%7%8%5%8%5%9%5%8%7%8%5%8%7%

588142440408227171921211382123239134742593726233337372980104184Don't know
14%12%9%6%10%7%10%9%9%7%8%11%12%5%11%13%9%9%7%10%10%10%7%6%7%9%10%11%12%8%10%9%
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Flexible Working
ONLINE Fieldwork : 29th - 31st July 2011

Table 8
Absolutes/col percents

Q1. Thinking about flexible working (e.g. freelancing, temporary work, fixed-term contracts, flexi time, job sharing, part-time work),
do you agree or disagree with each of the following statements?
More needs to be done to enable unemployed people to use flexible working, temping or becoming freelance as a bridge into employment

Base : All respondents

Prepared by ComRes



Freelancers and
temporary workers

People no longerFreelancers andFreelancing isprovide a
expect to holdFreelancers andtemporary workersoften regulatedflexible

I have spent partthe same full-temporary workersdo not enjoy theand taxed in anworkforce that is
of my workingtime job forFlexible workingplay an essentialFlexible workingsame employmentinconsistentvital to

life as atheir career aspatterns arepart in managinghelps promote arights as thosefashion, leadingsupporting the
freelancer or inthey did in theessential for theworkloads in thegood work-lifein permanentto confusion andcompetitiveness

flexible workpastmodern economypublic sectorbalanceemploymentinstabilityof the UK economy

20472047204720472047204720472047Unweighted Base

20472047204720472047204720472047Weighted Base

8471548156812991591146010331400Agree
41%76%77%63%78%71%50%68%

1084270181256212256218182Disagree
53%13%9%12%10%13%11%9%

116228297492243331796465Don't know
6%11%15%24%12%16%39%23%
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Flexible Working
ONLINE Fieldwork : 29th - 31st July 2011

Table 9
Absolutes/col percents

Q2. Thinking about flexible working (e.g. freelancing, temporary work, fixed-term contracts, flexi time, job sharing, part-time work),
do you agree or disagree with each of the following statements?
Summary

Base : All respondents

Prepared by ComRes



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

2532811227426846458222013517718313064117118129167581232902904184023202102382772191357316691400Agree
60%43%69%73%66%76%70%69%72%67%71%68%59%73%62%71%70%62%69%62%67%70%73%74%68%68%71%67%55%70%67%68%

4579334146793214232515131616141715154928465830353331322070112182Disagree
11%11%6%9%10%8%10%10%8%9%10%8%12%10%8%8%7%16%8%10%7%8%10%7%11%10%8%10%8%7%11%9%

1263041699510416866386350473226563856204013211113093806276807691243222465Don't know
30%46%25%18%24%17%20%21%20%24%19%24%29%17%29%21%23%21%23%28%26%22%17%19%20%22%21%23%37%23%22%23%
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Flexible Working
ONLINE Fieldwork : 29th - 31st July 2011

Table 10
Absolutes/col percents

Q2. Thinking about flexible working (e.g. freelancing, temporary work, fixed-term contracts, flexi time, job sharing, part-time work),
do you agree or disagree with each of the following statements?
Freelancers and temporary workers provide a flexible workforce that is vital to supporting the competitiveness of the UK economy

Base : All respondents

Prepared by ComRes



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

17921832142123244281559413512695538384931255194214197304318253175184182155835255081033Agree
42%31%51%57%53%53%52%49%50%51%49%49%49%52%44%51%52%55%53%45%46%51%58%59%57%53%47%47%34%50%51%50%

4649355471954521174015121822161715253646647339303650333093125218Disagree
11%6%6%9%13%12%11%14%11%7%16%8%11%11%12%9%7%16%14%8%11%11%13%9%10%10%13%10%12%9%13%11%

199417012813822030711771110928243588372982758221187226162138102128156139133427369796Don't know
47%63%43%34%34%36%37%37%38%42%36%43%39%36%44%40%41%29%33%47%44%38%29%32%33%37%40%42%54%41%37%39%
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Flexible Working
ONLINE Fieldwork : 29th - 31st July 2011

Table 11
Absolutes/col percents

Q2. Thinking about flexible working (e.g. freelancing, temporary work, fixed-term contracts, flexi time, job sharing, part-time work),
do you agree or disagree with each of the following statements?
Freelancing is often regulated and taxed in an inconsistent fashion, leading to confusion and instability

Base : All respondents

Prepared by ComRes



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

2523612130229445459922513818618512882116128129177591323053154244163312432572822111367447161460Agree
60%56%74%80%73%74%72%71%74%71%72%67%76%73%67%72%73%64%74%65%73%71%75%77%79%74%73%64%55%71%71%71%

6610163545851094824323430826202420182065437276532242456134115141256Disagree
16%15%10%9%11%14%13%15%13%12%13%16%7%16%10%13%8%20%11%14%10%12%14%12%7%12%11%19%14%11%14%13%

1051925406477121442544393318174227441525101729860474249625576185146331Don't know
25%29%16%11%16%12%15%14%13%17%15%17%17%11%22%15%18%17%14%21%17%16%11%11%14%14%16%17%31%18%15%16%
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Flexible Working
ONLINE Fieldwork : 29th - 31st July 2011

Table 12
Absolutes/col percents

Q2. Thinking about flexible working (e.g. freelancing, temporary work, fixed-term contracts, flexi time, job sharing, part-time work),
do you agree or disagree with each of the following statements?
Freelancers and temporary workers do not enjoy the same employment rights as those in permanent employment

Base : All respondents

Prepared by ComRes



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

3165113330029250064324815020420514687125144131186781353413274894353302312663212631808727201591Agree
75%78%82%80%72%81%78%78%81%78%79%76%81%79%76%72%77%85%76%72%76%82%79%77%75%76%83%80%73%83%72%78%

374173852649441192730259171423139265140418046474131321565147212Disagree
9%6%10%10%13%10%11%13%10%10%12%13%8%11%7%13%5%10%14%11%9%7%15%11%15%12%8%10%6%6%15%10%

711113395951922717322321121731264251779636437542941373250107136243Don't know
17%16%8%10%15%8%11%9%9%12%9%11%11%11%16%15%17%5%10%17%15%11%7%13%9%12%9%10%21%10%14%12%
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Flexible Working
ONLINE Fieldwork : 29th - 31st July 2011

Table 13
Absolutes/col percents

Q2. Thinking about flexible working (e.g. freelancing, temporary work, fixed-term contracts, flexi time, job sharing, part-time work),
do you agree or disagree with each of the following statements?
Flexible working helps promote a good work-life balance

Base : All respondents

Prepared by ComRes



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

2493110626325339653319712415916412265116116114153541132882584023522861972202492081397035961299Agree
59%47%65%70%63%64%64%62%66%60%64%63%60%73%61%63%64%58%64%61%60%68%64%66%64%63%64%64%56%67%59%63%

508234548821006018274623171618202320265050659155425042353190165256Disagree
12%12%14%12%12%13%12%19%10%10%18%12%16%10%10%11%10%22%15%11%12%11%16%13%14%14%11%11%13%9%16%12%

124273369103136196604577484726275547651838133122127110906877978476251241492Don't know
29%41%20%18%26%22%24%19%24%29%19%24%24%17%29%26%27%20%22%28%28%21%20%21%22%22%25%26%31%24%24%24%
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Flexible Working
ONLINE Fieldwork : 29th - 31st July 2011

Table 14
Absolutes/col percents

Q2. Thinking about flexible working (e.g. freelancing, temporary work, fixed-term contracts, flexi time, job sharing, part-time work),
do you agree or disagree with each of the following statements?
Freelancers and temporary workers play an essential part in managing workloads in the public sector

Base : All respondents

Prepared by ComRes



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

3004512028931350163025314920019515287122140127191711343423254524503502232583072521788227461568Agree
71%69%74%77%78%81%76%80%80%76%76%79%80%77%74%70%80%77%75%73%76%76%81%81%73%74%79%77%73%79%74%77%

375173437529031142429155162022613164342435328404133211861121181Disagree
9%7%10%9%9%8%11%10%7%9%11%8%5%10%11%12%3%15%9%9%10%7%10%7%13%12%8%6%7%6%12%9%

8716265454621093425383425172029314382886639949524449495449161136297Don't know
21%24%16%14%13%10%13%11%13%14%13%13%15%13%15%17%18%9%16%18%15%17%9%12%14%14%13%16%20%15%14%15%
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Table 15
Absolutes/col percents

Q2. Thinking about flexible working (e.g. freelancing, temporary work, fixed-term contracts, flexi time, job sharing, part-time work),
do you agree or disagree with each of the following statements?
Flexible working patterns are essential for the modern economy

Base : All respondents

Prepared by ComRes



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

2703812930829450962523315020418714074125133143188681373293134594473572502752872411397757731548Agree
64%57%80%82%73%83%75%74%80%78%73%73%68%78%70%79%78%74%77%70%73%77%81%83%81%79%74%74%57%74%77%76%

81131443586110856142644271623251931162971547571413647524353135136270Disagree
19%20%9%12%14%10%13%18%7%10%17%14%14%15%13%10%13%18%16%15%13%13%13%9%12%13%13%13%21%13%14%13%

72151925534496282432262519113219228117163603533222650435413594228Don't know
17%23%12%7%13%7%12%9%13%12%10%13%18%7%17%11%9%9%6%15%15%10%6%8%7%7%13%13%22%13%9%11%
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Flexible Working
ONLINE Fieldwork : 29th - 31st July 2011

Table 16
Absolutes/col percents

Q2. Thinking about flexible working (e.g. freelancing, temporary work, fixed-term contracts, flexi time, job sharing, part-time work),
do you agree or disagree with each of the following statements?
People no longer expect to hold the same full-time job for their career as they did in the past

Base : All respondents

Prepared by ComRes



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

172227417915624338313180120126754151767991397017415725526117214515315912792447400847Agree
41%34%46%48%39%40%46%41%43%46%49%39%38%32%40%44%38%42%39%37%37%43%47%40%47%44%41%39%37%43%40%41%

216378218221335539217198129118100631059795130491002532383222722501541792051721245315531084Disagree
51%56%50%48%53%58%47%54%53%49%46%52%58%66%51%53%54%53%56%54%55%54%49%58%50%51%53%52%51%51%55%53%

3567163517541591414174317720484435172098162529296650116Don't know
8%10%4%4%9%3%7%5%5%5%5%9%4%2%9%4%8%4%5%9%8%3%4%2%3%5%6%9%12%6%5%6%
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Table 17
Absolutes/col percents

Q2. Thinking about flexible working (e.g. freelancing, temporary work, fixed-term contracts, flexi time, job sharing, part-time work),
do you agree or disagree with each of the following statements?
I have spent part of my working life as a freelancer or in flexible work

Base : All respondents

Prepared by ComRes



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

14519561401522062671247310477573468616688246916515222317915613111812711375365354719Reducing fear of
34%28%35%37%38%34%32%39%39%40%30%30%31%42%32%36%37%26%39%35%35%38%32%36%43%34%33%34%30%35%35%35%instability (e.g.

unemployment or
inconsistent income)

66124392761341745944466843203933364719278675133128866481856740262160422The willingness of
15%18%27%24%19%22%21%19%23%18%27%22%19%25%17%20%19%20%15%18%17%22%23%20%21%23%22%20%16%25%16%21%businesses to build

flexible approaches into
their workforce planning

72142547528412545194338341915272429172870727278693349534147132160293The tax system
17%21%15%12%13%14%15%14%10%16%15%18%18%9%14%13%12%19%15%15%17%12%14%16%11%14%14%13%19%13%16%14%

6081439548412237242826241615342533112451648064542542614532127131259Better knowledge and
14%12%9%10%13%14%15%12%13%11%10%12%15%9%18%14%14%11%14%11%15%13%12%13%8%12%16%14%13%12%13%13%understanding of

flexible working options
among companies

5181025406080251924291713821122711144939515540262936382690104194Better knowledge and
12%12%6%7%10%10%10%8%10%9%11%9%12%5%11%6%11%12%8%10%9%9%10%9%8%8%9%12%11%9%10%9%understanding of

flexible working options
among the workforce

20-622272639196814123781212812312121291415161918204556102Removing any social
5%-4%6%7%4%5%6%3%3%6%6%2%5%4%7%5%9%7%7%5%4%5%3%5%5%5%5%8%4%6%5%stigma attached to

flexible working/
freelancing

1068113202382115638675331971319121414865213758Other
2%8%5%3%1%3%3%3%1%4%2%3%2%5%3%4%2%3%2%4%2%2%4%3%4%4%2%2%2%2%4%3%
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Table 18
Absolutes/col percents

Q3. What do you think is the main thing that needs to change to enable more flexible working in the UK?

Base : All respondents

Prepared by ComRes



International
British societyIndividual well-competiveness ofUK GDP (Gross

Family lifeas a wholeWork-life balanceEmployment levelsbeingthe UK economyDomestic Product)

2047204720472047204720472047Unweighted Base

2047204720472047204720472047Weighted Base

147410711489120813781005783Positive
72%52%73%59%67%49%38%

271212213264280136134Negative
13%10%10%13%14%7%7%

118335136198142303286No effect
6%16%7%10%7%15%14%

184429209377248602844Don't know
9%21%10%18%12%29%41%
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Table 19
Absolutes/col percents

Q4. Do you think flexible working and freelancing has a positive or negative effect on each of the following?
Summary

Base : All respondents

Prepared by ComRes



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

1062366153147288313128759499724269646796376714814522126919211815613711961351432783Positive
25%35%40%41%36%47%38%41%40%36%39%38%38%44%34%37%40%39%37%31%34%37%49%45%38%45%35%36%25%34%43%38%

33213232637642511161912101014139911392533371924191722345282134Negative
8%3%8%6%6%6%8%8%6%6%7%6%10%6%7%7%4%10%6%8%6%6%7%4%8%5%4%7%14%5%8%7%

577155754961323726404323723272232162870588771653550554932113173286No effect
14%10%9%15%13%16%16%12%14%15%17%12%6%15%14%12%13%17%16%15%13%15%13%15%12%14%14%15%13%11%17%14%

2273469144176194320127751139685505685781023172214202252176155130123180138119528316844Don't know
54%51%42%38%44%32%39%40%40%43%37%44%46%35%45%43%43%34%41%45%47%42%32%36%42%35%46%42%48%51%32%41%
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Table 20
Absolutes/col percents

Q4. Do you think flexible working and freelancing has a positive or negative effect on each of the following?
UK GDP (Gross Domestic Product)

Base : All respondents

Prepared by ComRes



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

155229019119735140216993120135102528389861214381207200285314229165178203147834695361005Positive
36%33%55%51%49%57%48%53%50%46%52%53%48%52%47%48%50%46%45%44%46%48%57%53%54%51%52%45%34%45%53%49%

32114173735612013111714141416711109423721361920142124396076136Negative
8%2%9%4%9%6%7%6%7%4%7%7%13%9%8%4%5%11%5%9%9%4%7%4%6%4%5%7%16%6%8%7%

701018625587136462345391513243026341540655111375634351545933139165303No effect
17%16%11%17%14%14%16%14%12%17%15%8%12%15%16%14%14%16%22%14%12%19%13%15%14%15%14%18%13%13%16%15%

1673241107114142231825887666129385461742549158142175128120791051119790376227602Don't know
39%49%25%28%28%23%28%26%31%33%26%32%27%24%29%34%31%27%27%34%33%29%23%28%26%30%29%30%37%36%23%29%
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Table 21
Absolutes/col percents

Q4. Do you think flexible working and freelancing has a positive or negative effect on each of the following?
International competiveness of the UK economy

Base : All respondents

Prepared by ComRes



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

2734710127225842756221412617917112278108129124161661143002824193772851882402762341567696081378Positive
64%71%62%72%64%69%68%67%67%68%66%63%72%68%68%69%67%71%64%64%66%71%68%66%61%69%71%72%63%74%61%67%

5122846638911249243343221129262529122763487988595849383738107172280Negative
12%4%17%12%16%15%14%15%13%12%17%11%10%18%14%14%12%13%15%13%11%13%16%14%19%14%10%11%16%10%17%14%

2641122304960201717201271012920514432926444121183016164794142No effect
6%6%7%6%8%8%7%6%9%6%8%6%6%6%6%5%8%5%8%9%7%4%8%10%7%5%8%5%7%5%9%7%

7512233752499534203423371213232330102264716944464041454036120128248Don't know
18%19%14%10%13%8%12%11%11%13%9%19%11%8%12%13%13%11%12%14%16%12%8%11%13%12%12%12%15%12%13%12%
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Table 22
Absolutes/col percents

Q4. Do you think flexible working and freelancing has a positive or negative effect on each of the following?
Individual well-being

Base : All respondents

Prepared by ComRes



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

2313291238232384491191115143161109661079610016753892592403613482531692052442151226355731208Positive
55%49%56%63%58%62%59%60%62%55%62%57%61%67%51%55%70%58%50%55%56%61%63%59%55%59%63%66%50%61%57%59%

506214071761155424334320917292624132771526278464450453643108155264Negative
12%10%13%11%18%12%14%17%13%13%17%10%8%10%15%14%10%14%15%15%12%11%14%11%14%14%12%11%17%10%16%13%

468153832597327182623189152415158284347535556263331252794105198No effect
11%13%9%10%8%10%9%8%10%10%9%9%8%9%13%8%6%9%16%9%11%9%10%13%8%10%8%8%11%9%10%10%

971936606996151463060314524214040341833979011772766859695154207170377Don't know
23%28%22%16%17%16%18%14%16%23%12%23%22%13%21%22%14%20%19%21%21%20%13%18%22%17%18%16%22%20%17%18%
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Table 23
Absolutes/col percents

Q4. Do you think flexible working and freelancing has a positive or negative effect on each of the following?
Employment levels

Base : All respondents

Prepared by ComRes



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

2855211929227846261523213618419113881121133129184711233183004544173082092553062561558126771489Positive
67%80%73%78%69%75%74%73%73%70%74%72%74%76%70%71%77%77%69%68%70%76%75%71%68%73%79%78%63%78%68%73%

3921532626387381727291911241720209215435576747423927253469144213Negative
9%3%9%8%15%10%10%12%9%10%11%10%10%15%9%11%8%10%12%11%8%10%12%11%14%11%7%8%14%7%14%10%

294112518485818142524122815911412334029343319232516206472136No effect
7%6%7%7%5%8%7%6%7%10%9%6%2%5%8%5%4%5%7%7%9%5%6%8%6%6%6%5%8%6%7%7%

717172745417029202714231462524268226655543442373131303799110209Don't know
17%11%11%7%11%7%8%9%10%10%5%12%13%4%13%13%11%9%12%14%13%9%6%10%12%9%8%9%15%10%11%10%
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Table 24
Absolutes/col percents

Q4. Do you think flexible working and freelancing has a positive or negative effect on each of the following?
Work-life balance

Base : All respondents

Prepared by ComRes



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

179277621620736642919010913113510062871039412149812292233133062161681952121801005844871071Positive
42%42%47%57%51%59%52%60%59%50%53%52%57%55%54%52%50%52%45%49%52%53%55%50%55%56%55%55%41%56%49%52%

4452132456589351923281872121212611175836516852353438252985127212Negative
10%7%13%9%11%11%11%11%10%9%11%9%6%13%11%12%11%12%10%12%8%9%12%12%11%10%10%8%12%8%13%10%

741522665899153372351433112253124451237716310893734156665544147188335No effect
18%23%14%18%14%16%18%12%12%20%17%16%11%16%16%14%19%13%21%15%15%18%17%17%13%16%17%17%18%14%19%16%

126194362948415855355750432826364149214311310812186906464726772228201429Don't know
30%28%27%17%23%14%19%17%19%22%20%22%26%16%19%23%21%23%24%24%25%20%16%21%21%18%19%21%29%22%20%21%
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Table 25
Absolutes/col percents

Q4. Do you think flexible working and freelancing has a positive or negative effect on each of the following?
British society as a whole

Base : All respondents

Prepared by ComRes



Employment
Past VoteSectorRegionSocial gradeAgeGender

DidEastWestYorks
notDK/LibPri-Pub-SouthSouthLon-East-Mid-Mid-& HumNorthNorthScot-
voteRefOtherDemLabConsvatelicWestEastdonernWaleslandslands'sideWestEastlandDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

419691593993966057653121912802411721121631971752459717452027253472041731935743134717611259222047Unweighted Base

4246616337740461582931718726325819210815918918124193178471430594553431307348389327245104410032047Weighted Base

2975211728627944459922814018818213987110135123175731223173134473972852052632992511708336401474Positive
70%79%72%76%69%72%72%72%75%71%71%73%80%69%71%68%73%79%69%67%73%75%72%66%67%76%77%77%69%80%64%72%

425224362971064320333720113425253010266946659182493838353090182271Negative
10%8%13%12%15%16%13%13%11%12%14%10%10%21%13%14%13%11%15%15%11%11%16%19%16%11%10%11%12%9%18%13%

21392224404919102016911010917412312434293325161814124573118No effect
5%4%5%6%6%6%6%6%6%8%6%4%1%6%5%5%7%4%7%7%6%6%5%8%8%5%5%4%5%4%7%6%

64616263934742816222224952023186175447473630283134273376108184Don't know
15%9%10%7%10%6%9%9%9%8%9%13%9%3%11%13%8%6%10%12%11%8%6%7%9%9%9%8%14%7%11%9%
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Table 26
Absolutes/col percents

Q4. Do you think flexible working and freelancing has a positive or negative effect on each of the following?
Family life

Base : All respondents

Prepared by ComRes


